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Kids Pastor

	JOB PROFILE

	Title: 
	Kids Pastor 

	Contract:
	Part-time, Fixed Term – until December 2027 (with possibility to extend)

	Reports to:
	Rector

	Location:
	St Swithun’s Retford

	Basis of employment:
	18 hours per week

	DBS check required? (Yes/No)
	Yes

	Special conditions of employment
	There is a genuine occupational requirement for the post holder to be a committed Christian

	Date
	June 2026




	PURPOSE OF ROLE

	This is an incredible opportunity for a fun-loving, energetic Kids Pastor who is excited by the idea of reaching children and young people with the good news of Jesus and the adventure of following him. 

We believe that children and young people’s engagement with church should be fun, safe and a great way to make friends, whilst encountering God. We are expectant that the young people will experience the Holy Spirit, grow into a likeness of Jesus and impact those around them. As such our church vision to Know God, Find Freedom, Discover Purpose and Make a Difference applies just as much to the kids as to adults. 





	MAIN RESPONSIBILITIES

	· Oversee and develop kids programmes at church services and other events, including special church services & creative events to engage the town 
· Teach, lead and encourage kids in Holy Spirit encounter
· Prioritise excellent safeguarding processes and practices, ensuring they comply with diocesan and government requirements 
· Develop and apply the SEN strategy
· Identify, recruit, train and develop kids team leaders, members, and interns
· Coordinate and deliver pastoral support and oversight of kids team leaders, members, and interns
· Alongside the Rector, support parents and guardians as they navigate parenting with or without faith
· Oversee the set-up, purchasing and development of equipment and materials for kids & families engagement and manage the budget
· Organise rotas and monthly team meetings
· Build links and deliver Christian sessions and support for the local schools
· Contribute to the wider operations and vision of the church where needed





	PERSON SPECIFICATION

	
	Essential
	Desirable

	Faith
	· A passion to follow Jesus Christ by the power of the Holy Spirit and to work towards his coming Kingdom
· A passion for leading kids into relationship with God in creative and inspiring ways
· A good understanding of Christian theology
· Ability to see, follow and lead children and young people in what the Holy Spirit is doing
· Able to demonstrate a mature discipleship to Jesus 
· Passion for the vision & purpose of St Swithun’s
	

	Education
	· Degree level or equivalent or qualified by experience
	

	Experience
	· Significant roles working with kids & their families in Church settings or Education
· Preparing and delivering engaging, discipling content for kids
· Application of Safeguarding principles
· Competence with admin and presentation software and the internet 
· Recruiting and managing teams of volunteers in this area
· Providing pastoral support to team members
	· SEN Provision
· Families and Parents engagement
· Creating and delivering large seasonal events such as a “Light Party”
· Use of Churchsuite
· Use of kids group registering software

	Personal Attributes
	· Flexible and humble in character with a good level of emotional intelligence and able to communicate and work well in teams
· Dynamic, self-motivated, organised, and able to meet deadlines
	




	TERMS OF EMPLOYMENT

	Work Pattern
	· 18 hours per week (including Sundays, team meetings, and regular evening meetings such as 1:1s, small groups and special events for kids and families). This role requires significant working hours flexibility to accommodate kids. Hours will be agreed with the Line Manager
· Required to work a selection of key events through the year including Christmas Day and Easter Day services and Annual Church meeting 
· Attendance at an annual HTB training event 
· Commitment to serve on the networkFocus Kids team at annual HTB Focus
· It is expected that staff members will be active members of St Swithun’s and be prepared to live in the area

	Salary
	£26460 pro rata
Workplace pension scheme	

	Benefits
	· Free ticket/ expenses to HTB training events as identified by Rector 
· Time for Spiritual Direction from someone outside the community

	Holiday
	33 days holiday, including 8 bank holidays pro rata (with a max. 5 Sundays) 

	Probation
	6 months
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