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VISION & ROLE PROFILE

VISION

The Diocese has a vision of Living Hope for the city, towns and villages of Nottinghamshire
and beyond and is committed to its mission of Growing Disciples of Christ with
Compassion, Confidence of Courage. A key aspect of that vision is the articulation of 7
Areas of Focus which healthy churches attend to: Inspiring Worship, Reaching Younger,
Enhancing Diversity, Growing Leaders, Enabling Commitment, Encouraging Generosity
and Nurturing Prayer. Watch our vision video here.

Since its launch in 2018, the School of Discipleship in Southwell & Nottingham Diocese
has built both a wide and varied programme of learning opportunities and a strong
reputation for excellence and discipleship/ministerial focus across church traditions, sizes
and geographies. The focus has been on discipleship training (first through our ReallLIFE
course and now through the expanding suite of DISCIPLE materials) and ministerial
development for Licensed Lay Ministry (as well as broadening some of our ministry skills
training for all interested lay disciples). The School has also been at the forefront of seizing
the opportunities offered by new learning technologies.

This post offers the opportunity to lead this ministry for 12 months, providing maternity
leave cover for the current School of Discipleship Lead. The post will likely begin late-
October 2026, but ideally some limited transition work in September (to meet the new
LLM cohorts) would be possible.

The role description attached represents the existing School of Discipleship Lead role. If
an informal conversation would be helpful ahead of making an application, please contact
the Director of Discipleship & Ministry at: James.halstead@southwell.anglican.org.




JOB PROFILE

School of Discipleship Lead (12 mth maternity cover)

Head of Church Growth & Planting
Jubilee House, Southwell

Part time, 21 hrs/week (12 month contract)
£24,822 actual (£41,371 FTE)

Yes

FTE: 25 days per annum plus 8 bank holidays and 5
discretionary days

PURPOSE OF ROLE

Our vision is to bring Living Hope to the City, Towns and Villages of Nottinghamshire &
Beyond — which we believe we will do as we continue Growing Disciples of Christ with
Compassion, Confidence and Courage. Our new DISCIPLE suite of resources builds
out this vision: in its core module, exploring theologically and practically what it means
to be compassionate, confident and courageous disciples; and in a series of new focus
modules, exploring aspects of our diocesan vision's 7 Areas of Focus.

The School of Discipleship Lead has responsibility for this programme, as well as
overseeing our exciting Licensed Lay Ministry training scheme and other ministry skills
training for lay disciples. This post offers the opportunity to lead in these areas for 12
months, providing maternity cover for the current role holder.




PRINCIPAL TASKS

Contribute, alongside the Director of Discipleship & Ministry, to developing and
leading the implementation of an innovative and coherent diocese-wide lay ministry
strategy, giving proactive consideration to identifying lay leaders who grow lay
leaders, and enhancing diversity amongst those called to public ministry.

Take overall responsibility for the delivery of our in-house Licensed Lay Ministry
training scheme, facilitating the discernment and formational development of
candidates, delivery of modules, and appropriate arrangements to quality assure the
programme.

Develop creative and innovative ways to extend and strengthen the existing
programmes, especially with an eye to enhancing the diversity both of candidates and
the ministries they will exercise.

Encourage lay discipleship in parishes through generating an imaginative, broad and
engaging suite of resources, founded on the refreshed Disciple course.

Collaborate with wider D&M team members and church leaders in providing of
training across the 7 Areas of Focus, developing plans and teams to create new
resources, courses and events accordingly.

Be visible within parishes and liaise with the diocesan Communications team to
promote and recruit to all courses and programmes.

Contribute to (and realise the benefits of) national and regional networks.

Additional responsibilities

Play a full role in the life of the Discipleship & Ministry team, including participation in
shared development activities and a willingness to engage and offer leadership (as
required) in the team’s corporate life of prayer and worship.

Coordinate with other diocesan teams as and where appropriate (either in a School
of Discipleship capacity, or as a general representative of the Discipleship & Ministry
team), and champion the diocesan Vision and Strategy in all contexts.

Strategically provide Sunday support to Churches as agreed/where possible.



PERSON SPECIFICATION

General

Lay or ordained minister, with an understanding of and passion for shared ministry
Gifted and experienced in a way that engenders respect among clergy and lay
colleagues across the Diocese, able to work across the different traditions of the CofE
Personal and spiritual maturity

Full driving licence

Qualifications & Training

Undergraduate degree in theology (or similar); or equivalent level of ministerial
theological education and experience.

Experience

Demonstrable experience of leadership in a growing church (including in raising
vocations), with understanding of the dynamics of ‘resource’ churches

Experience of parochial mission and ministry in different contexts

Success in building and leading teams, with a track record of working collaboratively
and effective coaching / mentoring / supervising of others

Budget planning and control

Knowledge, Skills & Abilities

Strategic leader, with proven gifts of implementation

Understanding of the issues involved in ministerial discernment and formation,
especially with a view to engaging under-represented groups and ministries

Ability to deliver high quality vocational, ministerial and / or theological education
and training using a combination of internal, external and digital resources; with a
particular focus on lay discipleship & ministry

Motivator of others and highly approachable with good interpersonal skills

Personal Qualities

Self-reflective & empathetic

Ability to work independently in handling a diverse workload and in keeping to
deadlines

Imagination and a flair for innovation

Committed to his/her own professional development

There is a genuine occupational requirement for the post holder to be a communicant
member of the Church of England or a member of the Churches Together in Britain &
Ireland.



TERMS OF EMPLOYMENT

Work Pattern

Salary

Holiday

Probation

Special Conditions

Standard working hours are 21 hours per week.
Flexible working essential according to the needs
of the role and responsibilities (will include regular
evening/occasional weekend commitments).

£24,822 actual (£41,371 FTE)

FTE: 25 days per annum plus 8 bank holidays and 5
discretionary days

4 months

This post is on DBF terms and conditions, no housing is
provided or allowance payable.

Pension arrangements to be discussed on appoint-
ment.

Fixed term (12 month) maternity cover appointment.

There is a genuine occupational requirement for the
post holder to be a committed Christian in the Anglican
tradition or another member denomination of
Churches Together in England or a member of the
Evangelical Alliance.
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