SNEINTON / ST NIC’S PARTNERSHIP (SSNP)
Mission & Discipleship Enabler
1. Vision for the Role
The Sneinton Partnership between St Stephen’s Sneinton, St Christopher’s Sneinton, and St Nic’s Nottingham has been formed in response to a shared missional opportunity: to see sustained growth in discipleship, church life, and community impact across Sneinton.
While each church has existing strengths in relationships, community engagement, and evangelistic presence, there is a clear recognition that a dedicated catalytic role is needed to:
· Develop consistent and intentional pathways of discipleship
· Release and multiply discipleship capacity across the two Sneinton churches
· Build on existing missional “inroads” and expand into new areas of opportunity
· Support emerging leaders and volunteers in discipling others
· Strengthen cohesion and shared identity across the three churches
· Ensure that growth is not only numerical, but deep, sustainable, and spiritually rooted
Without this role, the partnership risks maintaining existing activity without fully realising its potential for joined-up mission, increased discipleship depth, and wider community transformation.
The role is therefore intentionally designed as a catalytic enabler—someone who will shape culture, build systems of discipleship, and release others into mission rather than doing all the ministry directly.
The long-term vision is that, within five years:
· Discipleship pathways will be clear, varied, and accessible across all contexts
· The whole church will be more confident and courageous in making disciples
· New and younger leaders will be emerging and flourishing
· Missional opportunities will be expanding across Sneinton
· There will be measurable growth in both numerical attendance and spiritual depth
· Stories of transformation and encounter with God will be normal and shared
· The partnership will be increasingly sustainable and locally resourced
This post is a key strategic investment in that future.
This is a full-time, fixed term opportunity until 31 December 2030. It is enabled by generous funding from the national Church.
There is a genuine occupational requirement for the post holder to be a committed Christian in the Anglican tradition or another member denomination of Churches Together in England or a member of the Evangelical Alliance.
The successful applicant will be subject to Disclosure and Barring Service and Right to Work checks.

2. Job Description
Title 			Mission & Discipleship Enabler (Sneinton Partnership)
Employer		St Nic’s Nottingham PCC (on behalf of the Sneinton/St Nic’s Partnership)
Line Management	Rector of St Nic’s Nottingham (Steve Silvester)
Context
The post is one of three funded roles supporting a new missional partnership between St Stephen’s Sneinton, St Christopher’s Sneinton, and St Nic’s Nottingham.
The role sits at the heart of a shared vision to grow disciples across Sneinton through the development of a unified, creative, and Spirit-led approach to mission and discipleship.
Purpose of the Role
To facilitate and accelerate missional growth across the Sneinton Partnership by:
· Developing intentional discipleship pathways - especially at the ‘Connect’ and ‘Disciple’ stages of the ABCDE mission process:
Approach → Belong → Connect → Disciple → Encounter
· Identifying and nurturing opportunities for new people to encounter Jesus
· Building discipling relationships across diverse communities and age groups
· Equipping and releasing volunteers and leaders to disciple others
· Helping shape a culture where discipleship is normal, shared, and multiplying
KEY RESPONSIBILITIES
1. Partnership and Team Life
· Be an active, prayerful, and accountable member of the SSNP leadership team
· Contribute to shared vision, planning, and reflective practice
· Participate in rhythms of prayer, discernment, and collaboration
2. Missional Development
· Identify and respond to opportunities for mission across Sneinton
· Support and extend existing missional initiatives across all three churches
· Work flexibly across contexts, communities, and church expressions
3. Discipleship Pathways (Core Focus)
· Develop clear and accessible pathways from initial contact through to mature discipleship
· Strengthen the “Connect” and “Disciple” stages of the ABCDE framework:
· Create environments and practices that help people grow in faith and commitment
4. Relationship-Based Ministry
· Build intentional discipling relationships with individuals across age groups and cultures
· Support people exploring faith and those newly committed to Christ
· Encourage integration into church life and belonging
5. Equipping and Leadership Development
· Train, mentor, and release volunteers into discipleship and evangelistic roles
· Develop a multiplying culture of accompaniment and spiritual growth
· Support emerging leaders within the partnership
6. Safeguarding and Good Practice
· Ensure high standards of safeguarding are embedded across all areas of ministry, contributing to a safe, trauma-aware church culture
· Implement safeguarding best practice at all stages of discipleship, recognising it as an integral part of discipleship 

7. Flexible Working
· Be willing and able to work occasional evenings and weekends as required - including attending Sunday services or participating in meetings and events
· Maintain an active presence across multiple church and community contexts throughout the week
3. Person Specification
ESSENTIAL CRITERIA
Spiritual and Missional Character
· Deep passion for making disciples of Jesus Christ
· Lives out a credible and integrated Christian discipleship
· A strong sense of calling to urban mission
Skills and Giftings
· Gospel fluency: able to communicate faith in accessible, creative, and context-sensitive ways
· Proven ability to lead and develop discipleship in others
· Strong relational intelligence and emotional maturity
· Ability to connect across cultures, generations, and social contexts
· Effective communicator in both group and one-to-one settings
Leadership and Teamworking
· A collaborative team player (not independent or autonomous in approach)
· Able to inspire, unite, and work alongside diverse leadership styles
· Demonstrated ability to train, equip, and release others
Personal Qualities
· Compassionate, sensitive, and attentive to human need and vulnerability
· Resilient, adaptable, and able to work in complex environments
· High integrity and authenticity in personal and public life
· A catalyst for growth, momentum, and cultural change
Experience
· Experience of safeguarding best practice in ministry contexts
DESIRABLE CRITERIA
· Previous experience in church leadership or equivalent ministry role
· Theological training (formal or informal)
· Familiarity with trauma-informed approaches to pastoral care and safeguarding culture
· Experience in pioneering, church growth, or community-based mission contexts
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