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WORSHIP TEAM LEADER – THE RIVERFOLD
RURAL CLUSTER 1 – BASED IN BAWTRY

	JOB PROFILE

	Title:
	Worship Team Leader

	Contract:
	Permanent but funding is only secured to end 2030 - with possibility to  extend

	Reports to:
	Lead Mission Enabler (LME), Becky Hancock

	Location:
	Based in Bawtry, but working across The Riverfold Cluster

	Basis of employment:
	Full time – 35 hours per week

	DBS check required? (Yes/No)
	Yes

	Special conditions of employment
	There is a genuine occupational requirement for the post holder to be a Christian and a communicant member of the Church of England or a member of the Churches Together in Britain & Ireland.

	Date written/updated
	25 March 2026



	PURPOSE OF ROLE

	The purpose of this role is to develop high-quality, context-appropriate worship that helps people connect powerfully with Jesus across The Riverfold. A key focus will be the growth and development of contemporary worship throughout The Riverfold, including within schools and emerging New Worshipping Communities.
The role includes building and nurturing worship teams by connecting with and investing in musicians, and by equipping, empowering, and releasing local worship leaders as they emerge. Worship support will also be provided for courses and training opportunities—such as Alpha—as well as other cluster-wide programmes, and occasionally for events within the wider Diocese beyond The Riverfold.
Additionally, this role aims to encourage creativity in worship, offer worship resources to rural churches, and support the formation and growth of disciples!



	MAIN RESPONSIBILITIES

	Empower & Develop Local Leaders
· Mentor and invest in existing musicians, nurturing their talents while identifying and developing emerging worship leaders.
· Inspire and equip musicians across The Riverfold, fostering a culture of excellence and creativity in worship.

Lead Inspiring Worship Experiences
· Guide congregations in deeply engaging, context-appropriate worship that draws people into the presence of God.
· Primarily lead worship in the larger contexts within The Riverfold, while also offering support to smaller gatherings as needed.

Build & Support Teams for New Worshipping Communities
· Collaborate with The Riverfold Churches developing visions for New Worshipping Communities, ensuring vibrant worship provision.
· Resource and develop teams across The Riverfold to support these emerging communities.

Invest in Youth Worship
· Connect with and mentor young people, nurturing the next generation of worship leaders and musicians.
· Support the growth of a dynamic, youth-centered worship culture.

Foster Engaging Children’s Worship
· Cultivate a vibrant worship environment for children, both in church services and local schools.
· Oversee and Develop Worship Technology
· Lead and enhance the use of technology in worship across The Riverfold, ensuring it supports and elevates the worship experience.

Collaborate as Part of a Strategic Team
· Work closely with the Lead Mission Enabler, Mission Associates, Children & Families Lead and Operations Team Leader.
· Monitor progress, assess growth, and implement strategic initiatives that strengthen worship across The Riverfold.


	ROLE DIMENSIONS

	Budget management (where relevant)
	Oversight and monitoring of relevant worship spending across The Riverfold alongside the Treasurer(s) and Operations Team Lead.

	People management
	 Oversight and mentoring of volunteers.

	Key relationships – internal
	Lead Mission Enabler
Mission Associates
Children & Families Lead
Operations Team Lead
Benefice Councils and PCCs
Diocesan colleagues based at Jubilee House including Programme Management Office and Discipleship & Ministry (including Lead for Worship)

	Key relationships – external
	Schools within The Riverfold. 



	PERSON SPECIFICATION

	
	Essential
	Desirable

	Personal Characteristics
	Passionate and vibrant personal Christian faith which inspires people in their walk with God.

Comfortable in operating their own spiritual giftings and the ability to develop spiritual gifts in others.

Prepared to take risks, to try new things and to learn from experience.
	

	Competencies and Skills
	Ability to lead people deeply into the presence of God in contemporary worship.

A passion and gifting for raising up worship leaders.
	Ability to use OneDrive.



	
	Ability to build a strategy for developing worship across multiple congregations.

Excellent communicator with a wide variety of audiences (particularly with children, youth & families).

Ability to work as part of a team, able to support and bring out the best in colleagues.

Competent user of Microsoft office products (Word, Excel, PowerPoint etc) and Teams.

	

	Qualification and Experience
	Educated to A level standard or equivalent level of work experience.

Experience of leading contemporary worship and investing in musicians to work together.

Experience of leading/developing others including volunteers.
	Practical experience working in a church.

Experience as a worship leader.

Relevant qualification.

	Knowledge and Understanding
	Knowledge of the discipleship pathways.

Good understanding of the principles of Safeguarding of Children and Vulnerable Adults, and willingness to develop a thorough working knowledge of safeguarding.
	

	Special Requirements
	Willing and able to work flexibly, recognising that Church life does not fit normal office hours. You can expect to work some evenings and weekends and to attend and participate in meetings/events.
	








	TERMS OF EMPLOYMENT

	Work pattern
	Standard working hours are 35 hours per week to be agreed with the LME. It is expected that staff members will be active members of Church including Sunday services. Flexible working is essential according to the needs of the role and responsibilities. 

	Salary
	The salary range for this role is £33, 615 - £36,679, starting at £33, 615. Plus, up to 10% pension.

	Holiday
	25 days holiday per annum plus 8 bank holidays.

	Probation
	4 months.
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