Director of Safeguarding




VISION & ROLE PROFILE

VISION

The Diocese has a vision of bringing God'’s Living Hope for the city, towns and
villages of Nottinghamshire and beyond and is committed to its mission of Growing
Disciples of Christ with Compassion, Confidence of Courage. A key aspect of

that vision is the articulation of 7 Areas of Focus which healthy churches attend

to: Inspiring Worship, Reaching Younger, Enhancing Diversity, Growing Leaders,
Enabling Commitment, Encouraging Generosity and Nurturing Prayer. Watch our
vision video here.

The Diocese of Southwell & Nottingham is growing with increasing numbers of
young people and a strategically focused and dynamic approach to our mission,
serving a population of 1.2m people with 296 churches, 2000 regular worshippers,
72 church schools, and chaplaincies. We are committed to pursuing excellence in
safeguarding as an integral part of ministry and mission.

All clergy and church officers have statutory safeguarding responsibilities, and
every parish or benefice has a Parish Safeguarding Officer. In addition, as the
Cathedral Church for the diocese, Southwell Minster has its own Cathedral
Safeguarding Officer.

The bishop and the trustees of the Diocesan Board of Finance (as the trustee body
of the diocese) have governance accountability for safeguarding in the Diocese.
This is undertaken principally through the bishop’s appointment of a Director of
Safeguarding as the designated Diocesan Safeguarding Officer (DSO).


https://www.youtube.com/watch?v=WFxN9lp2tZ8
https://www.youtube.com/watch?v=WFxN9lp2tZ8

ROLE PROFILE

As set out in the Canons and Regulations of the Church of England, the Director of
Safeguarding (as the designated Diocesan Safeguarding Officer) has responsibility
in the Diocese for the professional leadership and management of matters relating
to the safeguarding of children and vulnerable adults.

The Director of Safeguarding provides single, professional line management

for all specialist safeguarding resources across the Diocese. They are directly
accountable for the safeguarding strategy of the DBF, Cathedral and parishes and
compliance with the national Church of England Safeguarding Principles, Policies
and Practice Guidance. They work with the Diocesan Safeguarding Advisory Panel
(DSAP) and its Independent Chair, who provide independent scrutiny of practice
and outcomes, oversee the Diocesan safeguarding strategy, and connect the
Diocesan Safeguarding Team (DST) to partner agencies in both the statutory and
voluntary sectors.

The Director of Safeguarding leads and champions our commitment to pursing
the highest standards of safeguarding across the Diocese, bringing significant
experience as a professional safeguarding practitioner at a strategic level, and
owning a key role in all our diocesan organisation-wide senior leadership structures
and decision making. They embed a trauma informed culture where safeguarding
is everyone’s responsibility and where the voices of survivors can be heard and
continue to shape our safeguarding practice.




TERMS OF EMPLOYMENT

Director of Safeguarding

Chief Executive, with clinical supervision from the
Church of England’s National Safeguarding Team
(NST) through the Regional Safeguarding Lead

Jubilee House, Southwell

35 hrs/week; Flexible working essential according to
the needs of the role

Permanent / full time

Grade 1: £63,622 to £66,846 (depending on skills and
experience)

Employer contribution of 10%

25 days + bank holidays and 5 company-wide
discretionary days

4 months
Yes

August 2026



MAIN ACTIVITIES AND RESPONSIBILITIES

AS DIRECTOR OF SAFEGUARDING

Champion our commitment to ensure our churches are safer places through the
ongoing development and implementation of our Safeguarding strategy, whilst
modelling the highest professional standards and leading by example.

Ensure all safeguarding advice provided is robust, clear, concise and aligned with the
Church of England’s National Safeguarding Standards and underpinned by leading risk
management practice.

Lead and line manage with compassion, professionalism and a solution focus the
Diocesan Safeguarding Team, bringing a coaching and mentoring style that will
nurture personal and professional development to enable colleagues to flourish and
reach their true potential.

Collaborate effectively with senior colleagues as a member Jubilee House Leadership
Team, and as part of the Bishop's Core Team, to bring safeguarding expertise and
insights into our strategic planning and implementation.

Oversee and provide clear leadership on complex safeguarding cases.

Support organisational growth and change, working collaboratively to embed
external audit learnings with a mindset of continuous improvement and innovation in
Safeguarding across the Diocese.

Oversee the Memorandum of Understanding (MoU) and Service Level Agreement
(SLA) with the Cathedral, shaping policies and practice, and providing supervision and
oversight to the CSO.

ACTIVITIES & RESPONSIBILITIES




MAIN ACTIVITIES AND RESPONSIBILITIES

AS DIOCESAN SAFEGUARDING OFFICER

The DSO has operational lead authority within the Diocese for the following
responsibilities, arranged according to the Church of England’s National Safeguarding
Standards:

National Standard 1: Culture, leadership and capacity

Church bodies have safe and healthy cultures, effective leadership, resourcing and
scrutiny arrangements necessary to deliver high-quality safeguarding practices and
outcomes.

The DSO will lead the Diocese’s work on this standard by:

Working with the Diocesan Bishop, senior clergy, the Diocesan Chief Executive, and
other key staff to support, develop and improve the safeguarding practice and culture
across the Diocese.

Cooperating with and supporting the work of the Diocesan Safeguarding Advisory
Panel (DSAP) as required.

Reporting regularly to DSAP and the trustee bodies of SNDBF and the Cathedral,
through written reports and verbally.

Managing the Diocesan response to quality assurance and audit processes.

Ensuring that appropriate learning and reflective practice takes place across the
Diocese from casework, including as required by the Safeguarding Practice Reviews
Code of Practice, commissioning or requesting reviews.

National Standard 2: Prevention

Church bodies have in place a planned range of measures which together are effective in
preventing abuse in their context.

The DSO will lead the Diocese’s work on this standard by:

Implementing, or coordinating the implementation of, Safeguarding Code of Practice
and House of Bishops Safeguarding Guidance across the whole diocese.

Giving advice, support, direction and challenge on safeguarding matters, as required,
to the Diocesan Bishop, other church officers and church bodies within the diocese.

Providing, or co-ordinating the provision of, safeguarding training across the Diocese,
as required by the Church of England’s Safeguarding Learning and Development
Framework

Understanding and increasing the provisions and support to Parish Safeguarding
Officers (PSOs) to ensure that they are supported, informed and equipped to
safeguard effectively at Parish level.



National Standard 3: Recognising, assessing and managing risk

Risk assessments, safety plans and associated processes are of a high quality and result in
positive outcomes. The assessment and management of risk is underpinned by effective
partnership working.

The DSO will lead the Diocese’s work on this standard by:

Leading and coordinating all aspects of safeguarding casework within the Diocese,
ensuring that work is completed as required by Safeguarding Codes of Practice
(including Managing Allegations), House of Bishop’s Safeguarding Guidance, and all
other relevant statutory guidance and legal responsibilities.

Undertaking senior clergy Risk Assessments.
Understanding and assessing the risk at the Cathedral.
National Standard 4: Victims and survivors

Victims and survivors experience the timeliness and quality of Church bodies’ responses
to disclosures, and their subsequent support, as positively meeting their needs, including
their search for justice and helping their healing process.

The DSO will lead the Diocese’s work on this standard by:
Coordinating the Diocese’s response to those reporting abuse.

Leading the ongoing implementation of the House of Bishop's Policy, Responding
Well to Victims and Survivors of Abuse.

Formation and implementation of a Survivor care strategy for the Diocese.

Ensuring that at all stages trauma informed practice in adhered to and ensuring that
the DST are skilled in a trauma informed approach.

National Standard 5: Learning, supervision and support

All those engaged in safeguarding-related activity in Church bodies receive the type and
level of learning, professional development, support and supervision necessary to respond
to safeguarding situations, victims and survivors, and respondents, effectively.

The DSO will lead the Diocese’s work on this standard by:

Working collaboratively with the National Safeguarding Team and other Church
of England Safeguarding Officers and attending national safeguarding events and
activities as required.

Engaging in professional supervision and quality assurance provided by the Regional
Safeguarding Lead, and in continual professional development, including ensuring that
the requirements of the National Safeguarding Learning and Development Framework
for Diocesan Safeguarding Officers are met

Engage in East Midlands Regional Activities, working in partnership to raise practice
standards.

Provide professional supervision to their team members, providing support, giving
advice and direction and quality assuring their work.



KEY RELATIONSHIPS

It is essential that the DSO builds and maintains excellent working relationships with:

Diocesan Safeguarding Team members

The Diocesan Bishop and their Core Team

Senior staff of the Diocese

The Dean and designated Chapter Safeguarding Lead

DSAP and its Independent Chair

Bishop’s Council and Southwell Cathedral Chapter (as trustee bodies)
Those in licensed and authorised ministry in parishes and other contexts
Deanery and Parish Safeguarding Officers

Relevant officers in the various statutory safeguarding authorities

The National Safeguarding Team (NST)

The Regional Safeguarding Lead

Cathedral Senior Leadership Team




PERSON SPECIFICATION

SKILLS & APTITUDES

The successful candidate will be able to demonstrate the ability to:
Think strategically with ability to develop plans, implement change and exercise good
judgement in the midst of complexity.

Apply good safeguarding practice in a way that delivers positive outcomes for
children and adults.

Transfer good safeguarding practice to a non-statutory organisation, working with
colleagues from a non-safeguarding background, and achieve good safeguarding
outcomes in that context.

Provide clear leadership across an organisation regarding the development of good
safeguarding practice and healthy safeguarding cultures.

Manage, support, and coach others in the implementation of good safeguarding
practice.

Communicate clearly and effectively, engaging diverse stakeholders with authenticity
and expertise, including through strong, well evidenced documents

Maintain the highest standards of confidentiality and to work sensitively around those
affected by safeguarding issues.

Quality assure safeguarding practice.

Initiate and manage change including developing innovative and effective new ways
of working for an organisation.

Give feedback and hold difficult conversations.

Understand and navigate the complexity of working in a large organisation and work
within a context of paid employees, office holders, and volunteers.

KNOWLEDGE & EXPERIENCE

The successful candidate will be able to demonstrate the following:

Case worker lead responsibility in complex cases involving the protection and
safeguarding of children and / or adults (essential), with at least some of that
experience gained in the statutory safeguarding agencies (desirable).

Proven senior leadership and line management responsibility, including strategy
development and delivery, and ability to influence at all levels of the organisation
regarding the development of good safeguarding practice and healthy
safeguarding cultures.

Up-to-date knowledge of research and evidence-based practice models relevant to
safeguarding.

Experience of working with victims, survivors and perpetrators of abuse.

Experience of working with statutory and non-statutory organisations in managing
safeguarding allegations and assessing risk.



PERSONAL QUALITIES

The successful candidate will have the following attributes:

The ability to inspire the trust, confidence and commitment.
A strong value base and commitment to doing the right thing.
The ability to identify and challenge poor practice.

Excellent problem-solving skills and pragmatic approach.

A good understanding of self; understands how their personal history, life experiences
and characteristics inform how they understand and respond to safeguarding situations.

The ability to be self-reflective, welcoming feedback from others.

A high level of personal resilience — working effectively in a pressured environment and
under scrutiny.

A strong commitment to equality and diversity.
A strong empathy with the aims and objectives of the Church of England.

EDUCATION & QUALIFICATIONS

The successful candidate will have the following attributes:

A relevant professional qualification or the equivalent experience (for example, in social
care or criminal justice), with current professional registration where applicable.



The Southwell and Nottingham Diocesan Board of Finance. A charitable company limited by
guarantee: Company No 34165 England, Charity No 249359



